Fa—nIL)—FHEFIZOLWTOTASSLKEDIKR)

20114 10A5H
ER T E HEAERE
INAYUH LT ISR Z—

SEEHQ)TRELEEY., HEXRETEIVO—/L, 0=\ —FHF 12D TH
BARMAGTAYSLREONT  EHMICTERETIEELLTIIXBICBERIZEOTR
f£-FMEHE . KETRHIBZTEHEICHTIRELEE~ADIBECRIEZFITH =, CDIE
BARFRETEERIZED>TLEWL, LALELAS, &Rkl (U O—/ L)) —F&) =529
[R50 5L, REPERETOFTLaVELTHEATETLS, &

FE. O V=FAE)=EFVT (I ARFNOBMETHAINLIELIZERESND, (BEEH(2))
AEHTIE. 70—\ V) —FDEBEBHNELTVSTAYTSLIZDONT Y—FvyT el
SEMAF TN TWRIEETEIOA—NIILDBEEZELILDEEH T AET D,

LUT Tl RBIZE TR 8=\ =5 )—F oy THEDTOT S LIZDNT, Web A&

[CRYELNDIEREEETLNS,

BE

REDKZICEFZ70—N)L)—FHEBTK. J70—NILBEFLOERM . BER
(business school)MAYF215 L%, TOTSLHNEL AT ITTHEMER 5T H53—X
LGV, BERUNDFEICIE. REOXEMMANRBRTETAT LM, TFERTE
RELTVBIGEENH S, CNoDIGFEITIE B TIEORMURIHFEELELTEFEIN BHIN
B2LDNETHD, FUEIZRETHALDICIE KEXREEEMDIHRKRENMEY T D EI%GME
BFED)RZMTOVSLERHET S, V—FyT o0 TDTOY S LBERIERRLYFELE:
M. T O—NILEBEENLDEETAT FLIZDONTIE, £RRICERLEEL,

RZLUNTIE )—F9vTHE - FEBIOVNTOIAVY—LF L BB LI HIFEY—EX
L. FARE(GE BE)DTOTILAZLREND, RETOTA—/\)L)—FHEDE M A
EDHIELT, XE D AMA(American Management Association (International)) @ 2010 &£ ®
FE (EBEHE)IHD (i),

BE.RAEDMN)—FyTHE BN THELDOTOT S LA EAMICERE. /O—/1L0
BREZORAO—TICANTWS, J—FHEEB LT THE)—=F 9T I2OWTEAEBA 5B DE
ERIETTIE. ZOBHEERTELGL, BEPEDLIRIRRTIEAKRITIZENEETHY.
ZDHDEE -RE - A1V3—VIvTEDERNPBATH D, £ thADT—RZEEBST(T
DUWDHIFRBAEEETH LI —RAAYYREZIFTTHEIZIE DALY,
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1. 21#EDYTSTETa—I\NW)—5FyT

WO DEENT O—/NIL ) —F 9T ENSIFTF—T—RTEELTWS, FIZIE, LTD L
SHEZAIX. FO—N\IVEES, V-2 BR IOV SLICEKBEORBEHENZ D,

(1) NCTE (National Council of Teachers of English) % @ 21 t##2)5753
% NCTE (& 1911 BRI D, IR ENSKZETOHRBERNRET SR
NCTE A% 2008 £ 2 BIZH%&L7-[The NCTE Definition of 21st Century Literacies]

http://www.ncte.org/positions/statements/21stcentdefinition 12, 21 HEED)TILELTRHE
EENBLUTDREADZEIFLNTLVD,

- i (technology) DY —IILEED R EITH T 5.

- EXETHAEH AL TREICKLLERRT H1-ODEFREHEET 5.

- ZHLTEMOERDEOIC. FO—/NLaZ 1T+ TIEREFLBLERHTS.

- BHOBROANETEEL, L. E6LT 5.

- QIVFATATTHRRANERIE. #t5F. 24, FRHET 5.

- EBLAEIGHERCRETERIND, MENGEERITSIEZILD.

(2)The International School of the Americas @ 21st-Century Global Leadership 3—X
AE: ZO3—RIE, LEE(1)IED KU, the Asia Society's International Studies Schools
Network @ BAFL 7= the Global Leadership Performance Outcomes [ZxfiLTULYA,
TOREIE. LLTOBEYTHS,
- HREZFERITD — FO—/NIILAEEIFRL. KRBT 5.
- TRRIERHTS — EXLEREZERTS.
- BR(TFATA7)2ETS — BEREBATEE. BB 5.
- TEICHET — Jo—Licsmi., 2ud 5,
URL:

*The Global Leadership Performance Outcomes:
http://www.asiasociety.org/education-learning/international-studies-schools-network
*The International School of the Americas: http://www.neisd.net/isa/

2. KEBIZBIFATO—nNIL—=F 1)—ZyTEHE DH
AE T, KEBOKRZIZEFE50—N\IL)—FHBEL)—Fo9vTHETOTSLOBHIZE
B9 5,

21 REINESRARUNDTOTSL
(1) UNCG @ FRa—I\ )=y FTnd s

UNCG (University of North Carolina at Greensboro) @ Global Leadership Program (GLP)
. DEF-Z2HICELTE2RICAT T, MOREFLE - BEFEORFGARBEN TS B TEE
BAE (certificate)x 9. F&. KERELEDNDTOITSLTHS,
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A7TO5 S LK, UNCG D@42 ThHh5 the International Programs Center, the Office
of Leadership and Service Learning Center, International and Global Studies, 2T the
Lloyd International Honor College M+t RE TiRHEL TLVA,

BHE: ZER VS ELTOBERRZHRATHRATILEVMNERTSH, HIS. BH0E
RARTOREZELTCEXLEROEEZEMZELGEHL. BoEEEHLAIHATRELT
MDA )L (21st century skill sets) #1595,

AA: LFEEDI21st century skill setsIZRFET DO, ZRIMBICHBETIEARTHD
linitiative, creativity, communication ] [Z. &5 (20 Z T lintercultural awareness, global
leadership skills, understanding of the responsibilities that attend global citizenship1Z®
AFIEHIZDIT S,

ATOYVSLDOETICE UTO 4EEEHR T HENFHEL-TNS,

- 520 "GLP Colloquia”~®D&M: D055 3 HIL“BE"THEESNTEY., &Y 2 #IF

“EIR"MDES.
- B =B BEARNUIMADOEBEERVNT—FUT . RIET.FY 2 BF2HO
FEaTEmMY 5.
- UNCG &S ETOEBAER: 200 points #ES9 5.
- e-Portfolio (electronic portfolio)D5EfE: EEEDHABDTZA.LOA RUCEADBED
EEETERLIEH,
TRYSLDEN. AR GEEBEZEE. GLP NURTYY (T URD IZEEHLN TS,
URL:

- UNCG GLP: http://www.uncg.edu/ipg/glp.html
» GLP 2010-2011 Handbook: http://www.uncg.edu/ipg/201011GLPHandbook.pdf

(2) Ohio XEDY—FvFTFOJS5L(GLP)

KREENRRGHRICEFI)—FVvTEEBSHIFIRET 5L D T, Ohio University

Arts and Sciences AREELTLND, £ TDHE (College TE Z[X. Communication, Arts
and Sciences, Engineering, &1 Business) DFEEHEENBETEIFRENDTOTSLEL
THRESINTS, 30 EDEE T ETIEZMETES,

AE: UTD3IDDHEMNLAS,

- PBL HLOEHADTOD IS MEMBERRATILOER: AE. AHSHREE
ERK . ERETEEM.

- ZEIZIa=T4EY: 2EFITF—LT—VEY SviarEaEHETIEMEY).
2EMNIFEOMICARLIOTSLEE BHE 1EFFT 2 FERITTI). 2HERDF
HFEBEZVS, SERFLEI2E8)DEEEFIATIIVEES,

- ERAER: RIE2OOEBRUEX{LTOCIMISML. ERER,

1 FREFaVYNLTOPINTHEZRAELED 2 hEF—LTER,2 £RESETO Y
A=y Fl=lE 2 2BOTOC I,
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#A:
- 2 FR(B EFRAED
GLC 201 - Global Learning Community Introductory Project
GLC 202 - Business and Communication in Transitional Societies
- 2 FZ (8 EFRAED:
GLC 203 - Building Cross-National Alliances
GLC 204 - Communication and Development
- 2FHFQEFRE):
GLC 205 - Global Leadership Conference
- 3FEM(4 B
GLC 301 - Global Economic Trends and Strategic Alliances
- 3EX (48D :
GLC 302 - Global Competition and Industry Trends
- 3FEH4FRE):
GLC 303 - Starting a New Venture/Initiative
A=y T
GLC 400 - International Internship

URL :

 GLP: http://www.ohio.edu/glc/
* GLP course catalogue:
http://www.catalogs.ohio.edu/preview program.php?catoid=19&poid=4372&returnto=963

(3) Toronto KREDI—FHEIOSTSL —IFR
A7F0O%4SLIE. Engineering Leaders of Tomorrow (LOT) ERE[EFNTLSEHED T, TH %R
® ILead; The Institute of Leadership Education in Engineering AM2#tLTLV%, ILead M L
R ERIE. ISR T%E —the Faculty of Applied Science & Engineering T#h5,) L%
=y THETIEHAHN. ZOERMLERARICIEITTO—1)L BE. EXE1E 2% —
T —RIEADTULELY,
HNE: hXPICHERTHBEHE D OHY 2002 ERAIRTH D, FH . KERELAILTREL
THYEBTIZRET 5. FKHIE. ULTDRYTHS,
- - BEREE: KRFERIFB.FH2EB (FZL. 0 2 MBI XRFEREKE) .
- )=EIyT(— R EREIE: 2 B
- D=9l avTIAnsm
BEABEEBNIVIIY: ILlead NEERKLLGY . FFH ()M LOT WG(F 4.
HE. BETHEBEEBLTIHALTERELTLSIEAHETH S,
SV avE  UTOLSHGERISAOIZ—FyTRRETOT S LOBE. BEE. TD
BRE R HR. . RE FETESLTHS EFRMICIIUTOEY:
- AN FREHSFBEO-OICECOREN LB D (TEEET S, MHE- XA+ /L -5
ZHEBTEDLIIZT S,
- BER JIL—T 022 =FA4TOY—F VT ITONTEEL. BERL. RIETBHIEITKY,
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V—Z Y TRNERRETIREERET 5.

C RPEIC.FE-REREZELT(LERERBRI=HOD) N F25L50, A)F25LEE),

P F21SLADEREZRMT S,

- ZRNCESTY—FIvT XL ZRET H1-DIC. BB BE. OBEEETAL,
NITKY, MRE MG HE - E-Ja—/\LOTROMAFEEZRET H1ELTLDHY, ZIITHE—
r7o—/\JLjEWSRAENEDN TS,

a—X#H:

- MRSy TORMDIERERE (FE- KER) .

s =By TET T - HlE )R T HIE(FE - KER) .

- BOYHA T OBE LR (KER)

URL:

-Engineering Leaders of Tomorrow: http://www.lot.engineering.utoronto.ca/Page4.aspx

(4)

Northeastern K@ Global Leadership Program &, Swinburne TR (M) &N R
BLFh

RAR D Northeastern K(NEUYMNST O—/NILY—F Sy TREZEIRML. REICSEMD
Swinburne T X(Univ. of Technology; SUT)A', EFR B DR EIRHETHLD T, EFNEH
[ZIXTREISTRT 420FTLavhiHh b, ELLANILDOZEETHY . Northeastern X TlE double
degree. Swinburne T XTI& combined (Master) degree EFEA TLNS,

EXREH:

- 2FMT2DODELEEIRS . 2EMDIILEA LDMIZ4FEBD/N\—34 L (BREEKME)

LATRE (2L, BRETIVEALDH).

- AULRILOTORE-ZMORNFDHENEET 5.
- FAREHAIL. 2 A.6 A.7 A&:EIRA#E.

- IBEITHY. BERREITE.

- RRL2(NEU)T. 4 BREIDKRERA T3> #EhE,

3

E. 2011 EEOFE (FR) - $18900,
—XF*Far: AEEMNTEE (EB&:SUT. TE:NEU)

1

2.

. Master of Commerce (International Business)

Master of Science in Leadership
incorporating the

Graduate Diploma of Commerce (International Business)
Graduate Certificate of Science in Leadership

Master of Professional Accounting

Master of Science in Leadership

Master of Commerce (Marketing)

Master of Science in Leadership

Master of Science (Biotechnology)

Master of Science in Leadership
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BEXFEMTOITSLPDY—F vy Ta=yk:

- Developing Your Leadership Capability *
Creating a High Performance Organisation: Strategic Organisational and HRM
Choices (HRM: Human Relation Management)

- Creating Leadership Capacity: Developing Bench Strength *

- Leading Teams *

= Building Financial Relationships *

= The Ethical Leader

- Managing Organisational Culture

- Developing the Strategic Leader

BELANETHIATSLRD)—FyTa=yk: (FuLTOTSLD * £FL)
* Building Financial Relationships
+ Developing Your Leadership Capability
 Creating Leadership Capacity: Developing Bench Strength
+ Leading Teams

URL:

= Global programs: http://www.swinburne.edu.au/globalprograms/index.html

- Global Leadership Program brochure:
http://www.swinburne.edu.au/globalprograms/resources/docs/global-leadership-
program.pdf

(5) Rochester TEKX(RIT)DFO—/ L) -y FETIETOT S L

BAZ®D Leadership Institute & Community Service Center (RLI &CSC) A\ #t3 %, 1 &
D TET A 5L (RLI Certificate Program) T#Hb, COTOTSLTIE, U—FvT%
FIEREARIERE - BRI IR ERITIRELTLSD,

TOTSLIFUTD 3BERMILED,

AoBA—H (mentoring) DER: EFRISADFEERIFICAVA—NEERT D, EFID
AE—(BERE)NERODVTETETHEE,

- JAa—NIL(BiR. TRZ9D) 12D T O E#E(global awareness): ELLIRENDEES
HMAEOLETTF—LET D, NITKY, 33k, RLGLSEHATEROEERGERZES,
=5y T: HEBEBETHE)—FvT

HNE:

- ET7(ZEE) ATy ar: 15 AIZ2E

- BT AR T YAy LT 4[E

Session 1 -- Personal history/meeting your partner
Session 2 -- Cultural Awareness

Session 3 -- Global Issues
Session 4 -- Leadership

UTD4TOTSL~NDHEE:
- Leadership Roles & Styles
- Inclusive Leadership
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- Values & Decisions Making
- Leading in a Global Environment

- $—EXTOTzYb: RLI & CSC T, EXLLZWLLITO—NILEEEESIEDTED
H—EXTOTIIEDTET A WA,

- FHIRE (Survey) ADEIE: TOYSLETETITRE.

- 8T A~k (Celebration Dinner and Certificate): RIT 2REZZDE TIIMNES5EIN 5D,

URL:

*RIT Leadership Certificate Programs:
http://campuslife.rit.edu/leadership/rli_certificate.php
*Global Leadership: http://campuslife.rit.edu/leadership/globallLeadership.php

22 ECRRZRXER-FHORETHTOIIL
(1) Yo /EMIROTO—I\W)—FyTEEHTOT S L

B2 /EMILK(SISU). College of Business (COB)®D Business Student Advicement
Center NEE L Tlinterdisciplinary Global Leadership & Innovation Minor JZ{2#LTL\5,
i, EDRREERFZ(F TR B KL TLSEIZEK (minor) TAY S LTHS,

COB DiRBRIZENIE, TRTOT S A 2010 EQOFEEHFE (student survey) TEE®D
EMof-lEERBLTHEESNZ LD THY. ICOB 11T T, KELK SISU RUM LK
® CSU (California State University) O¥EEBEI YL avITino=EDTHAHICENREAS
nTuwsd,

=3 4: 0 A= O

- BEMICMA T, 2B O—/\IL)—FLvTEEFITOVTOA) F25 LDOMEES
TIRMWI S,

- FEN FROBECETFICETS)FORINEERTELLIIC. BHE)—FPE
FR(A/R=2)ELTRONEKIIZT B,

- BEIZTO—NIILTHTRERZET.

- RHEIC,AFACEST)—FOBRBEZHRENIIRL. HSEHF~OEMEZEEEZELT
T3-HDiEAZESE S,

A)FaSL: S5HEEHT. LTOREY,

- BUS016: Y—H v TEEFHADEAR (BFRI—X, #478).BOC £E.

- BUS 165A: ¥ B—/\LY—F2vT (RF)LO—X ih7E) . BOC £E.

- BT )=F YT EREHITOVTOERTLB . BOC USNDEM.

- ER2: EFELE.

- BUS 165B: J—# v EEH (EHEI—R, W%HE).BOC X%,
EHEI—XR(E,. FEHNBLHHTETODIVNTEREAFTIILEFRATHELED T, FEF
—LEBERELTWD, ZERTLT.HEICMAT, JB—NILEDRR)—5F S ED AR
—oDBEE/ONAEIITEOTLND,
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FEIREB X EDRRRUNDEMAMSEEL TR —F Ly T EEHBEERB 10X
MDEIRT B, CNLIXFAEDEMNDE B ZRIRT 5K 2>TVS,

HH. COBIERIL, SRR (AACSB,WASC)ARIEGEAL TLVS S O—/ N LEIZ DLWV Til
BLTWBEDTHSHELTLNS,

AACSB: IEz([ZIX AACSB International (Association to Advance Collegiate Schools of
Business International) http://www.aacsb.edu/

1916 FEISNL, ESRR-RHFHEORREBHEL TS, AEWE., 0%, FLUHEARKES
BETH70—NIIVEGEEFREMB, IRCAINEBOEEMLIEL-OIC. B Y—EX

FE BT BETOISL) . EENLGRBLRE. TOMOMFINEEY —EXZFRELTLS,

WASC: Western Association of Schools and Colleges

KEIZE T, DL-FIIFER. REPKRZE KZ2ERIT 5 6 DDOMRIBFEORNOBERHBRIGE,
(American/International school H&HAKFEF-R7OT7HIHEL[RICED,) RBEILEEIL LULTOD
3DNEZEEETITO>TLS,

*The Accrediting Commission for Schools

*The Accrediting Commission for Community and Junior Colleges (ACCJC)

- The Accrediting Commission for Senior Colleges and Universities

(2 YoT4ITREOTA—I\IW)—=Fy TR
1999 FE BB DI T~ Master of Science in Global Leadership (MSGL)1(&. FIZ#t&H
BDZEEZZITANSLDT, CNETHBM., T, EXRLGEHND 500 BDETAEZHLTLS,
HEANEFZITAND=OIZ. 05402 E (e-learning) . ERABEERERAI—IT GAR) D
BEMELT. O LD)BELHLLEALEMATNSLSIC, REMEEF-E TS,
M EBA: 16 MA.34 B, (7O U MNEE D T il [Certificate in Project
Management]Z &%, )
BE: FO0—NILEDHRRATOD)—F Iy TREADEHE.
- BUR-BFEEICETAXIEMGER-BREOEEHDIEMR
- O O—NIILHIGBIZHEITAUTOREILEREG
— BGEDSRARXFIL,
— J=FIvTRE),
— ISRMEILIL,
ZRySA:
(RANDLHBADFUFAUFE ).
- 1 BEMOA F Yo NREYiarvA~DHE.
- BB OAUSAURBEA~DOIRY A
- EITLT.BREY AV (FoFVrUNRR)ADHE, X
- a7 &735%EE (capstone exercise),
X BEREESTAIRELGEEBEDEHIC. ZERERTABLTHS,
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ZELLTOEM:
- EDRRAMRCETHIERE S RATEOMRENLGERE: JO—NILEDRRAER., M E
B5.BK. . GE
- ZHRGHEBTREGHESEMRLERN: JIL—TEAFIVR EXILRETOXRSA.
F—LBEAN. TOPIHMEE EDRAAM EDRARETCOOBRUXEISA=
=3y
- REL—HOVTRRICENT, XIEMEAG-RAICBEZBI CL:
ERMZERIZE D (ESRRAD) NARE—FHERZNETEHHBOEE
EEFE~OER: HELLTOMR. N\BBEROFBERAFLICEREZLSTLIIL—T
EE
A)F1FLEB—5):
O Leadership in the Global Environment
MSGL 502 Virtue Ethics and the Good Society

MSGL 503
MSGL 506
MSGL 507
MSGL 509

MSGL 510
MSGL 512
MSGL 513

MSGL 531
MSGL 523
MSGL 526
MSGL 527
MSGL 532
MSGL 533

3. EEDOHE DO

International Comparative Leadership & Management
Leading Others: Individuals, Teams & Organizations
Understanding Organizations

Integrating Leadership Project

O A Comparative Geo-Political Tour of the Major Regions of the World

Global Society
Global Politics, Policy and Law
Understanding International Business

O Business Processes & Techniques

Marketing for Global Business

Finance and Accounting for Global Business
International Negotiations

Strategic Planning and Management

Project Management for Global Business
Project Leadership for Global Business

TETOITO—NI)L)—FHEDERFAELLT, XKE®D AMA(American Management

Association (International) ) A% 2010 FIZCREDEEBBZEZXNRICABEEITO>TLS, LT T
ZTDEREHENT S, (BEEHQ))

1923 FIZZa—A— Y THRISNEIRDAVMHMERE . XKE. STV T7AIA. TIOT Y

T4v7 (AP) MU ICHL R 355 BEA. REICHLTAMBE Y —ERZRHE, BRIZIZAPH
BOMEELT AMA oo Hd. AMA Dt 2EL T, A+ FIZ Canadian
Management Centre (CMC). EXJ#IZ MCE(Management Centre Europe, ERM . FE., 77V
) hYiEED,
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AMA OARFEEE., Rt (RUAERHEBED idcp 1) DIV E2ILEEOHE. AFHEHYR
VEERBICHLTEFA—IIAR—XTIThNizOTHY. BEHIE 939, £ETOI/O—/1\)L
BEELEE. RRITOVLWTOELZDER%. [To what extent ... 7 ; EDFEE..LTLSHN? ;]
B TITL. SThADEZ%E1.Not at all] A5I5.Very high extent]ETD 5 BRREMNSERT
BRREBEHTNS,

INICEY . BEEORENTTO—/ILAMBRT OIS LFELEN)F25LEH>TLS
MIEEE. TTRAMAICEEDOR L, AMRARITHETE DL TOLSMEA LTINS, AR
BI2kdEKENEBREETERBZLED 31%MN 0 O—/\LAMBERTOT S LFEIEHY
FaSLEHSTHEY., LA%HBRLI-AFELERLTWVEWERIZL TS, £ TIE 45%H 7
OY S LEMALINDH THEOTINSI LIS,

TA—NILAMBEEERBEL TSI EIL. ZOMREEFEOM LEFBUDITTERLTHEY.
INLDBETIE. ITO—/NILAMBELNEEDOEELOBEBIEICEIN TSR TNS,

TA—NILAMEERT DL TRELDENEZZTVDEEN (RELERRICHARATLD
HE) EE10OBYTHY . FELOBBEEBNIEATRINTLSA ., HEDEES LR 1 12(F
RLTLWEWL, TAMBERTOSSLZE>TWSIERELES L—TIZOAHERLTEY. [
BE#IE362,) BE.BEDEHIIRET—ANORESHER2I1ZFT,

B1. ®ESTO—NLAMERTREEEATVDIEN — ERICAMERTOT LIS
BFENTLSEE

EAMBRANTO—/VAMBERTOTSLICEFTNTNSEE
70% - N
50% -

40% -
30% -

2 “ & B
P AN A A SR A
& S & ARSI U SO M
S M R S G o A
R S N, 4 & & & 8
5 & A F F & &
B /\7 Pt v R _%0 -_f;) ) A /'(('
& & oF & g7 o B & N & |
& PN W@ & 5 & @
3 % & & @ o
R NG
® A P
5
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2. 1DRT—RIZKBEES M

To what extent is the development of the following competencies part of
your global leadership program?

100%

90%
® Very high extent

80%

70% H High extent

60%

50% W Moderate extent

40%

B Small extent
30%

20%
B Not at all

10%

SEZH/H

(1) SH:TENEIZEFTH7O0—/NLEEDOEME . 2011 £EF 1 AAENTEEFTRER
ITEHHOEMRE]. RREXF.5 A 20 H, 2011

(2) §H: 8 XKZEIZHETNJILEERIELEER ¥ 3 HRRIER)—F—LEIH=]
RETEREISOVTOIREL. 12 A 4 H. 2009

(3) AMA: "Developing Successful Global Leaders - A Global Study of Challenges and
Opportunities 2010," 2010

UE
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